
Standards of Ethical Conduct 
 Osceola Adven�st Chris�an School  

  
The Chris�an school employee is intended to be an exemplar to the pupils, the school, and the 
community, and shall therefore fulfill the following responsibili�es.  
  

1. The Chris�an educator has the personal responsibility to:  
a. Prac�ce consistently the ideals of the Seventh-day Adven�st Church  
b. Have a high sense of loyalty to the aims and ideals of Chris�an educa�on, 

par�cularly to the Seventh-day philosophy of educa�on.  
c. Recognize the dignity and worth of every person, and the right of opportunity for 

all, according to their ability, without discrimina�on     
d. Look upon Chris�an teaching as a holy voca�on ministry  
e. Strive for excellence in teaching methods and techniques to more effec�vely 

serve students  
f. Support Adven�st educa�on, including the enrollment of the employee’s own 

school-age children enrolled in the K-12 cons�tuent school (Excep�ons to this 
policy have to be approved according to local conference policy).  
  

2. The Chris�an school employee has the responsibility to the fellow employees to:  
a. Give encouragement and moral support to associates on the school staff  
b. Appropriately recognize lines of authority, the du�es and responsibili�es 

assigned to other staff members, and the func�on of administrators.  
  

3. The Chris�an school employee has the responsibility to the students to:  
a. Meet promptly and faithfully all appointments with classes, individual students, 

and students group  
b. Cul�vate friendly rela�onships with students and students groups  
c. Give all students the freedom to express their views and the assurance of careful 

and objec�ve considera�on of their opinions  
d. Hold in professional confidence the ideas, needs, weaknesses, and failures of 

students  
e. Refrain from discussing personal problems with students  
f. Provide redemp�ve discipline, avoiding the use of corporal punishment  
g. Avoid shaming or abusing students in any way – verbally, physically, sexually.  

  
4. The Chris�an school employee has the responsibility to the school to:  

a. Demonstrate loyalty to the school by observing its regula�ons and policies  
b. Par�cipate in ac�vi�es and programs sponsored by the school and willingly 

accept and carry responsibili�es that may be assigned  



c. Refrain from discussing confiden�al or official informa�on with unauthorized 
persons  

d. Carry out job assignments, and follow a supervisor’s reasonable orders, 
direc�ves, and recommenda�ons, direct or implied.      

5. The Chris�an school employees has the responsibility to parents/guardians to:  
a. Provide regular communica�on with the home regarding:  

1. academic, social and spiritual progress  
2. school events  

b. Provide effec�ve customer service.  
  

Training Requirement  
  
All instruc�onal personnel, educa�onal support employees, and administrators are required as 
a condi�on of employment to complete training on these standards of ethical conduct.  
  

Repor�ng Misconduct by Instruc�onal Personnel, Educa�onal Support 
Employees and Administrators  

  
All instruc�onal personnel, educa�onal support employees, and administrators have an 
obliga�on to report misconduct by instruc�onal personnel and school administrators which 
affects the health, safety or welfare of a student.  Examples of misconduct include obscene 
language, drug and alcohol use, disparaging comments, prejudice or bigotry, sexual innuendo, 
chea�ng or tes�ng viola�ons, physical aggression, and accep�ng or offering favors.  Reports of 
misconduct of employees should be made to:  Mrs. Ancil Samuel (407) 348-2226 Ext. 3001.  
  
Reports of misconduct commited by administrators should be made to:  Mr. Frank Runnells, 
Superintendent, Florida Conference Department of Educa�on, (407) 644-5000.  
  
Legally sufficient allega�ons of misconduct by Florida cer�fied educators will be reported to the 
Office of Professional Prac�ces Services.  
  
Policies and procedures for repor�ng misconduct by all instruc�onal personnel, educa�onal 
support employees, and administrators, which affects the health, safety or welfare of a student 
are posted in bulle�n board and on our website at: oacssda.org 
 
 
  
Repor�ng Child Abuse, Abandonment or Neglect  
  



All employees and agents have an affirma�ve duty to report all actual or suspected cases of 
child abuse, abandonment, or neglect.  Call 1-800-97 ABUSE or report online at:   
htp//www.dcf.state.fl.us/abuse/report/  
  
Signs of Physical Abuse  
The child may have unexplained bruises, welts, cuts or other injuries; broken bones, or burns.  A 
child experiencing physical abuse may seem withdrawn or depressed, seem afraid to go home 
or may run away, shy away from physical contact, be aggressive, or wear inappropriate clothing 
to hide injuries.  
Signs of Sexual Abuse  
The child may have torn, stained or bloody underwear, trouble walking or si�ng, pain or itching 
in genital area, or a sexually transmited disease. A child experiencing sexual abuse may have 
unusual knowledge of sex or act seduc�vely, fear a par�cular person, seem withdrawn or 
depressed, gain or lose weight suddenly, shy away from physical contact, or run away from 
home.    
  
Signs of Neglect  
The child may have unatended medical needs, litle or no supervision at home, poor hygiene, 
or appear underweight.  A child experiencing neglect may be frequently �red or hungry, steal 
food, or appear overly needy for adult aten�on.  
  
Paterns of Abuse  
Serious abuse usually involves a combina�on of factors.  While a single sign may not be 
significant, a patern of physical or behavioral signs is a serious indicator and should be 
reported.  
  
Liability Protec�ons  
Any person, official, or ins�tu�on par�cipa�ng in good faith in any act authorized or required by 
law, or repor�ng in good faith any instance of child abuse, abandonment, or neglect to the 
department or any law enforcement agency, shall be immune from any civil or criminal liability 
which might otherwise result by reason of such ac�on. (F.S. 39-203)  
  
An employer who discloses informa�on about a former or current employee to a prospec�ve 
employer of the former or current employee upon request of the prospec�ve employer or of 
the former or current employee is immune from civil liability for such disclosure or its 
consequences unless it is shown by clear and convincing evidence that the informa�on 
disclosed by the former or current employer was knowingly false or violated any civil right of 
the former or current employee protected under F.S. Chapter 760. (F.S. 768.095)  
  



Failure to Report   
Anyone who is legally obligated to report known abuse must also iden�fy themselves when 
repor�ng. These include school teacher or other school official or personnel.  Failure to report 
child abuse to DCF is third-degree felony.  Failure to report a sexual batery is a misdemeanor of 
the first degree.  Failure to report a case of known or suspected abuse, neglect, or exploita�on 
of a vulnerable adult or preven�ng someone else from doing so is a misdemeanor of the second 
degree.    
  
False Reports  
A person who knowingly and willfully makes a false report of child abuse, abandonment, 
neglect, or abuse of a vulnerable adult or who advises another to make a false report is guilty of 
a felony of the third degree.  However, anyone making a report who is ac�ng in good faith is 
immune from any liability.    
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